Rise with the Raise: Linking Work to

Financial Security

States, counties, and municipalities across the country have passed legislation to increase
the minimum wage for 19 million workers, offering a once in a lifetime opportunity to build
their financial security. At Commonwealth, we're looking at how we can partner with
employees, employers, financial institutions, community organizations, and government
to make sure that workers can seize the opportunity to rise with their raise.

Over the last six months, Commonwealth has sought to understand minimum wage
workers’ and employers’ attitudes, knowledge, and beliefs about the minimum wage hikes
and building financial security. We surveyed low wage workers, held focus groups, and met
with leaders from employers of low wage workers, financial services, FinTech companies,
non-profits, and human resources organizations. This brief highlights some of our key
findings.
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Rise with the Raise: California

We talked with employers and employees in Los Angeles and San Francisco. A summary of our findings are below. It is
clear that a productive and stable workforce improves a business’s profitability. The minimum wage increase presents
a unique opportunity to increase worker financial security by offering benefits that better meet the needs of workers.
Commonwealth is looking for employers to pilot new approaches that improve worker financial security and employers’

bottom line. Contact us today to see how we can work together.

LOW-WAGE WORKERS FACE FINANCIAL CHALLENGES

LOW-WAGE WORKERS TRUST

“More raises means higher THEIR EMPLOYERS
prices. My raise is going up $1,

but, for example, so will the cost
of soy sauce.

Many workers want to see benefits
that are tailored to their needs, and
would use employer-sponsored

-Employee savings and financial programs.

LOW-WAGE WORKERS DO NOT HAVE GOOD

FINANCIAL TOOLS “I keep my saved

money with my boss,
who lives 4 hours
away. | know | can
access my money
if | ever needed it,
but the distance
keeps me from the

temptation to spend

it.”

If you are interested in partnering with us, please email us at
info@buildcommonwealth.org
This work was supported by a grant from the W.K. Kellogg Foundation.
Commonwealth would like to thanks our partners, SF City Treasurer Jose Cisneros, the SF Office of
Financial Empowerment, Dome Cleaning, and Community Housing Partners. We'd also like to thank
Homeboy Industries, SF Solutions, Via Trading, Terri Feeley, and Green Dot Public Schools for their
contributions to our consumer research.
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