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ADVANCE YOUR BUSINESS THROUGH 
WORKER FINANCIAL SECURITY STRATEGIES

75%
of lower-wage workers report 

worrying about covering 
everyday expenses.*

Using the right strategies, employers can advance
employee financial security and their bottom line

Financial insecurity is pervasive, intense, and distracting.

Commonwealth has cost-e�ective levers to build employee financial security:
• Easy access to savings products
• Health benefits that support physical, mental, and financial wellness
• Communication strategies during the on-boarding process
• Communication strategies at the time of a raise

*The first data point comes from Commonwealth’s study of households with combined income of under 60K; the second and third refer to a study of workers making $14 per hour or less.
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This creates operational and financial challenges for companies.

Read more in our publication Financial Security in the Workplace and contact 
Elizabeth Wiesner at info@buildcommonwealth.org to find out how we can

 partner to build your employee financial security.

Commonwealth strengthens the financial opportunity and security of financially vulnerable people by discovering ideas, piloting solutions, and driving innovations to scale.
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We partner with employers to design solutions that fit their workplaces and their employees. 


